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Tuesday 12th January 2021 

Dear Families,  

School is a safe place; however, the safest place for children to be is at home. Key Workers must 

only send their children to school as a last resort. Where possible, children should learn remotely 

to protect our families, protect our school and protect our community. 

Re: Remote Learning Partnership – rl@longmoor 

The purpose of this agreement is to ensure the children, parents and school all have the same expectations 

with regards to engagement and behaviour while children are working remotely.  

It is useful to remember that there are two school policies that may include information that complements the 

expectations set out below: 

Behaviour Policy:    
This will provide information with regards to behaviour expectations, rewards and sanctions. 

Remote Learning Policy:  
This document outlines the provision that school is putting in place for those children working from 

home to ensure that learning ‘does not miss a beat’ while working remotely. It also includes guidance 

with regards to engaging safely when online.  

 

Teachers will discuss this agreement in a ‘Live Session’, with the children; it would be great if the whole family 

could participate so that there is a common understanding of expectations. We must all ensure we follow the 

agreement at all times. Any concerns or queries can be discussed with your child’s phase lead: 

 Phase 1  Nursery, Reception and Year 1:   Mrs. Haynes; 

 Phase 2 (Year 2 to 4)     Miss Dryhurst; 

 Phase 3 (Year 5 & 6)     Miss Moffatt. 

 

Children, Families and Teachers will always remember the ‘Intent’ (aim) of rl@longmoor: 

Teachers will: 

 plan well-sequenced learning in all subject areas so that all of our children carry on developing 
their knowledge and skill, making sure they have time to practise these too; 

 use high-quality online and offline resources and teaching videos that are linked to the school’s 
‘age-related expectations’ of the children’s year group; 

 use the chosen resources consistently so that children and families become confident using them. 
This will mean that children and families are more confident interacting with learning and it will 
mean the teachers can assess children’s learning more effectively – providing feedback regularly; 

 provide printed resources, such as textbooks and workbooks, for pupils who do not have suitable 
online access; 

 recognise that younger pupils and some pupils with SEND (Special Educational Need or Disability) 
may not be able to access remote education without adult support. Teachers will work with families 
to deliver a broad and ambitious curriculum for pupils with SEND, their teachers are best placed 
to know how to meet their needs; 
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To ‘Implement’ Remote Learning, we should try and ensure we are support children’s learning by:  
 providing children with a workspace that is quiet, safe and free from distractions with an adult nearby 

(ideally communal areas; ideally not a bedroom); 

 making sure your pupils are dressed appropriately (school uniform is not necessary; however, 

pyjamas are not appropriate);  

 ensuring that face-to-face communication is only between teachers and children,  

 being a link between the teacher and children, emailing, in the usual manner, via the relevant ‘Remote 

Learning’ inbox for your child’s year group 1rl@longmoorcps.co.uk.   

 ensuring all Meeting IDs, Usernames and Passwords are kept confidential – not shared; 

 ensuring video is on so the teacher can verify each child and audio so children can ask or answer 

questions; 

 explaining to them that they are only to unmute themselves during the session when instructed to do 

so by the teacher; 

 ensuring that they know that their behaviour should be exemplary and that they are responsible for 

their behaviour and actions, even when working remotely, especially when using technology. This 

includes the language that they use to communicate both orally and in any online chat facility that the 

teachers may enable. 

Teachers, parents and children must respect the privacy of all parties by ensuring: 

 no recordings are made of any of the live or recorded content, 

 no content is shared, and  

 no derogatory comments, verbal or written are made 

with regards to any part of rl@longmoor. Failure to follow these guidelines may result in sanctions. 

Following the above guidance will ensure that all parties, teachers, parents, carers and children, are 

respected and safe, and that children’s learning will flourish while working remotely. 

If you have any questions or suggestions, please do not hesitate to contact a member of the Senior 

Leadership Team 

Kind Regards 

Mrs. S. Evans 

Acting Deputy Headteacher 

  

                                                        
1  
Nursery – nrl@longmoorcps.co.uk 
Reception - rrl@longmoorcps.co.uk 
Year 1 - 1rl@longmoorcps.co.uk 
Year 2 – 2rl@longmoorcps.co.uk 
Year 3 - 3rl@longmoorcps.co.uk 
Year 4 - 4rl@longmoorcps.co.uk 
Year 5 - 5rl@longmoorcps.co.uk 
Year 6 - 6rl@longmoorcps.co.uk 
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